Summary of 2017 CCEA Bargaining Agreements
May 2017

Representatives of School District Fremont RE-1 and the Cafion City Education Association (CCEA) have
reached an agreement on the following items:

Salary and Benefits:

Each Licensed staff member will receive a step increase. In addition, in recognition of
the MOU created in May 2016, an additional make up step will be awarded to those who
are still owed steps.

The remaining funds were allocated to an increase of .558% to the existing salary
schedule.

It was also agreed upon that outside licensed staff experience recognition would be
increased from five (5) years to up to ten (10) years.

The following change was made to Article 19 of the Master Agreement:

19-2 Remuneration for school teaching experience outside the District will be allowed up to a maximum of five 101 years.
This experience must be degree or special certificate teaching and
have been done within the last ten years immediately preceding the granting of the contract. Fve Tcn years’
experience must be documented. (Revised 2001-2002; 2016-2017)

Agreed: May 23, 2017
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Terri Wrona, CCEA President George V\)é{{sh, Superintendent




